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Fr t/. 


Miss Anna Lord Strauss 
President 

League of Women Voters 
726 Jackson Place 
Washington 6, D. C. 


Dear Vies Strausar 


Replies to the questions conta 
are given below. ined in your letter of 5 October 


1. loyalty and security cases are handled separately. 


2. Separate boards of Agenty senior officials have been 
@ppointed to act upon and make recommendations in each type 
of case. 


3+ In security cases the Director of Central Intelligen | 

ero ce is 
the final murce of appeal. In loyalty cases the final source 
is the Civil Service Commission Loyalty Review Board. 


l. Advice ag to nature of charges and 

nd the presence of adverse 
witnesses is orovided to ‘the fullest possible extent comen- 
surate with essential security requiresents. 


5. Disloyalty standards are the sane as for any agency of 

aaa Bo Gob loess are baged en comlete personal 
& » financ men tabili t; 

cretion, and moral presare ray 5 i aa ae 


6. Information relative to nuaber of 
Saar umber of cages cannot be made 


X trust that the above data way be hel end 
requests for further information bg addre ae mn Suaeee> that any 


Sincerely, 


oe eM | 


R. H. HILLENROETTER 
ope Rear Admiral, USN 
Distribution: Director of Central Intelligence 
Exec for J&S 

Central Records 


Retum tol 


Signer's copy—— 
LIS chrono FILE: STRAUSS, Anna Lord 
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LEAGUE OF WOMEN VOTERS 
OF THE UnTved STATES 


726 JACKSCN PLACE WASHINGTON 6, De Ce 


HISS ANMA Low STTAUSS . October 5, 198 
rreside:t 


Rear Admiral «. #, Hillenkoctter 
Director 

Central Intelligence Agency 
2430 E ote, Ne 7% 

fashingten, U. C, 


Uy vser Admiral: 


The League of ‘omen Voters, established in 1920 to promote citizen participa- 
tion in government, has for many ywars been interested both in publie adminis- 
tration and rarticularly in sound personnel practices. 


In this connection, we are presently preparing for publication a pamphlet 
which deals, among other thincs, with the Federal loyalty program. 


We are avere of course that yourDepartment (Agency) is defined as a "seeurity™ 
aveney onc thet you as its head are aithorized to discharge employees without 
reference to Executive Order 9835. 


From the Civil Service Commission we ave obtained certain data with resvect 
to the -vencies operating under the Executive Order exclusively. Ye would 
like tc round out this picture with infermation as to the procedure being 
followed b+ the security agencies in dealing with employees suspected of being 
subversive, disloyal or security risks. We would therefore a preci:te your 
givine use the followins information: 


1. 5e yon distinguish between loyalty cases and securit;, cases? 


2. “hat procedure has been established within your agency for handling 
both types of cases? 


“here ig the employee's last source of appeal? 


To what extent is the accused eiployee advised of the nature of 
the charges and permitted to confront witnesses against nim? 


shat standards does your agency apply in determining that an 
employee is (a) disloyal amd (b) a security risk? 


6. hat are your latest figures as to the nuzber of cases closed 
and pending in your Department (agency). 


v@ will be grateful for your marly reply. #411 you also be kind enought 
to give us the name of the person with whom we should communicate in the 


event that your reply raises additional questions. 
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